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Dr. Vianne Timmons is President and Vice-Chancellor, Memorial University of
Newfoundland and Labrador. She is a nationally and internationally recognized
researcher and advocate in the field of inclusive education. During the course of
her work, she has actively participated in the work of Inclusive Education Canada

and is a valued member of IEC’s Network of Associates. She has also collaborated on research projects with several
members of the Canadian Research Centre on Inclusive Education.
She holds a B.A. from Mt. Allison University, a B.Ed. in Special Education from Acadia University, a M.Ed. in Special
Education from Gonzaga University, and a Ph.D. in Education Psychology from the University of Calgary.
A teacher by training, she maintains a wide-ranging research program emphasizing family literacy and inclusive
education. Her credits include nine books, 12 book chapters, 40 peer-reviewed articles, 30+ funded research projects
(as principal or co-investigator) and more than 200 invited lectures. She has served as chair of the Education
Department at St. Francis Xavier University, as well as Dean of Education and Vice-President, Academic Development
at the University of Prince Edward Island. She was President and Vice-Chancellor of the University of Regina from
2008 until 2020.
An active volunteer, Dr. Timmons has served various postsecondary and other organizations, including as president of
the International Association for the Scientific Study of Intellectual and Developmental Disabilities, chair of Universities
Canada’s Standing Committee on International Relations and member of the Canada Foundation for Innovation.
Dr. Timmons research Interests include , a) studying the factors that affect the retention of Aboriginal students in
university; b) exploring the connections between inclusive education and children's health; c) evaluating the
effectiveness of Canadian education policy in the area of inclusive education; and d) developing family literacy
programs for rural families, Aboriginal communities, and newcomers to Canada.
In 2017, was named an Officer of the Order of Canada for her lifetime contributions to inclusive education, family
literacy, Indigenous post-secondary education and women’s leadership.

Inclusive Education Canada: Making Canadian Schools Inclusive
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Key Issues in this Chat Session:
1. Every Child and Classroom is Different: Vianne emphasized that we need to remind
ourselves that each child and each class of students a teacher will encounter is unique. It is
not possible to prepare them for every challenge they encounter. Teacher training programs
must help their graduates become lifelong learners who seek new and innovative ways to
ensure inclusion happens within classrooms.
2. Teachers and Families Working Together: Teachers benefit from the experience of
working with families who have a child with disabilities or experiences some other barrier to
learning. Opportunities to work with families who have children who need support should be
welcomed. As a parent herself, Vianne considers this one of the many gifts she has been
enriched by.
3. A Case Study Approach to Teaching: Collaboration among teachers and with other
professionals allows for sharing experiences as well as strategies that have proved to be
successful. Vianne suggests that teachers use a case study approach to dealing with
challenges and to generate more effective strategies to achieve success with inclusive
practices.
4. A Commitment to Values and Principles of Inclusion: Vianne shares her thoughts on the
results of a research project she carried out when she worked in Saskatchewan. Looking at
school success with inclusion, she learned the critical role an institutional commitment to the
values and principles of inclusion plays in ensuring that both schools and classrooms are
inclusive.
5. Find Networks of Support: In her experience, parents of children who need accommodation
and support to be included in school with peers have the greatest success fighting for the
inclusion of their child when they connect with other parents and advocacy networks. Vianne
has found that there are people doing amazing work in advocacy and if you look, you can find
them.

Potential Discussion Questions (before viewing):
1. To what degree do you think teachers and parents can work together so students can be
included and have the best learning outcomes? How do you think collaboration between
schools and families can be strengthened?
2. Do you think teacher training programs in special education should be continued or should
prospective teachers focus on knowledge and skills needed for inclusion? How might the
knowledge of special education teachers be utilized to support inclusion?

Potential Discussion Questions (after viewing):
1. How do you evaluate Vianne’s suggestion of the potential benefits of teachers using a case
study approach to resolving instructional challenges?
2. What steps can parents take to get connected to other parents or advocacy groups to build
networks of support? How might this be strengthened in your community?
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